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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MODERN COLLEGE

Name of the head of the Institution

Dr. O Premla Chanu

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03852446635
Mobile no. 9436027154

Registered Email

princi pal @moder ncol | egei nphal . ac.in

Alternate Email

noder ncol | egel2@nmai | . com

Address Por ompat, | nphal East
City/Town | nphal

State/UT Mani pur

Pincode 795005

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

N. Bhubon Si ngh

Phone no/Alternate Phone no.

03852446635

Mobile no.

9774755245

Registered Email

princi pal @oder ncol | egei nphal . ac.in

Alternate Email

naor oi banbhubonsi ngh@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps:// noderncol | egei nphal . ac.in/do

cunent s/ AQR5122112560. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://noderncol | egei nphal . ac. i h/ docum
ent s/ ac2019- 2020. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B 2.52 2014 19- Feb- 2014 | 20- Feb-2019
6. Date of Establishment of IQAC 12-Jul - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nducti on Progranmmre for
B.A /B.sc first senester

10-Jul - 2019 543

Initiates Rally on World

01-Cct-2019 107




Bl ood Donors Day 1

Col I aboration with | nphal
Col | ege, and Distribution
of Hand Saniti zer

Preparation of Hand 30- Mar - 2020 100
Sanitizer in 1

First Aid Training
Programme

IQAC initiates to 03-Jul - 2019 45
organi se the three Day 3

Li teracy

| QAC or gani sed one Day 04- Dec- 2020 52
wor kshop on | nternet 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Modern Col | ege B. Voc UGC 2020 7796860
| mphal 365
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. IQAC initiates to organize first aid training programme in association with
I ndian Red Cross Society Mani pur State Branch on 3rd July 2019.

2. | QAC organi zed induction progranme for
2019.

B.A/ B.Sc 1lst senester on 10th July




3. Organized Mass Rally on Wrld Bl ood Donors Day on 1st Cctober

2019.

4. 1TQAC initiates to Prepare Hand Sanitizer
under the sponsorship of Directorate of University & Higher

Mani pur on 30th March 2020.

in collaboration with Inphal College
Educati on Govt. of

5. I QAC organi sed to conduct one day workshop on Internet Literacy on 4th Dec

2020.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pl anned to enhance the quality of the
students.

Successfully conducted Unit Test,
Students Sem nar and ot her
extraCurricular Activities.

To approach Mddern col | ege Al umi
Associ ation for the instituting Award.

Modern Col | ege Al umi Associ ati on
instituted “Best Sportsperson of the
Year”.

To open nore Trade in B.Voc Courses.

Approved to open B. Voc Courses on: i)
Fashi on designing ii) Food Processing
Qual ity Managenment. iii) Tourism
Hospital ity Managenent. iv) Yoga Nature
Cure.

Pl anned to conduct induction cerenony
for B. A/ B.sc 1st sem For the
academ ¢ year 20192020.

Successful ly organi zed i nduction
cerenony on 10th July 2019.

Pl anned to organi se workshop / sem nar

Organi sed one day workshop on Internet
Li teracy

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 06-Jan- 2020




17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col | ege depl oys Managenent

I nformati on System desi gned for
facilitating conmunication of relevant
i nformati on between the students
teachers, adm nistrative and library
staff. The coll ege has a group
nmessagi ng systemthrough which all the
important information is shared to the
teachers. The principal of our college
ensures the snoboth functioning of al
activities of the college and
notifications of any inportant
information are readily shared through
e mail facilities and What sapp groups
differently created for teachers and
Principal, teachers and students,
principal and adnministrative staff etc.
for transparency and efficiency,
teachers timetables and cl ass
timetabl es are prominently displayed on
the Coll ege notice board for the
students. The Managenent | nformation
System of the coll ege was operati onal
wi th proper flow of information to the
students through nmails, college
website, |ocal dailies and whasapp
groups. The faculty nenbers used zoom
cl oud, google neet, teachm nt app etc.
for providing study materials and

gi vi ng assi gnnents.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

concerned departnments prepare their

Modern col |l ege, Inmphal, is permanently affiliated to Mnipur University,
Canchi pur and follows the curriculum prescribed by the University. The coll ege
ensures effective curricular delivery through a well-planned and docunent ed
process. The | QAC prepares the acadenic cal endar of the college and al so the
departnental academ c cal endars prior to
t he comrencenent of every academ c cal endar. The academ ¢ cal endar specifies
sui tabl e avail abl e dates for significant acadenm c and other activities. The
faculty nmenbers are briefed on the academ c activities of the college on the
first nmeeting held before the commencenent of classes for every academ c year.
The HODs arrange departnental neetings to distribute and assign the workl oad.
Consi dering the workload and planning held in the departnental neetings the
syl labus is dissem nated as per classes and papers/ courses for teaching.
Teachers conduct classes according to the general tine table prepared by the
college prior to the commencenent of the classes. Faculty nenbers prepare
semester w se teaching plan for theory & practical at the beginning of every




senmester. Along with the prescribed syllabus by Manipur University, the teacher
concerned prepare their lectures with the latest information available fromthe
e-resources and ot her sources that conplenents in explaining the topics.
Departnmental neetings are held periodically to review the progress and
compl etion of the syllabus. For the effective delivery of curricula, dept.
integrate classroomteaching with various ICT tools, |ab. Practical’s,
student’s sem nars, tutorials, field trip etc. For the upgradation of subject
rel ated know edge, the coll ege organi zes sem nars, workshops, Unit tests, etc.
These activities provide a platformto the faculty and the students to
participate and interact with experts in various fields and update their
subj ect know edge. Faculties effectively and creatively use PPTS and other |ICT
tools in making their lecture nore interesting and interactive. College al so
provi des special guidance to the slow |l earners through the tutorial classes and
al so provide study materials to the students. At the sanme tinme, | QAC nonitors
the progress and the conpletion of the syllabus by organizing joint neeting
with the HODs of different departnents. The | QAC nonitors the overall teaching
and | earning process by collecting the student’s feedback at the end of every
academ c year. The feedback obtained fromthe students are anal yzed and the
report is communicated to the concerned depts. Faculty nenbers of the college
are encouraged to attend invitation prograns, refresher courses, sem nars,
wor kshops, conferences to update their know edge. | QAC nentors the progress and
conpl etion of the syllabus by organizing joint neeting with the HODs of
di fferent department.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Fashi on Di pl ona 03/ 07/ 2019 365 Yes Fashi on
Desi gni ng Desi gni ng
Fashi on Advance 03/ 07/ 2019 365 — 730 Yes Fashi on
Desi gni ng Di pl ona Desi gni ng
Food Di pl ona 03/ 07/ 2019 365 Yes Food
Processi ng Pr ocessi ng
and Quality and Quality
managenent managenent
Food Advance 03/ 07/ 2019 365 — 730 Yes Food
Processi ng Di pl oma Processi ng
and Quality and Quality
managenent managenent
Tourism Di pl ona 03/ 07/ 2019 365 Yes Tourism
and and
Hospitality Hospitality
Tourism Advance 03/ 07/ 2019 365 — 730 Yes Tourism
and Di pl ona and
Hospitality Hospitality
Yoga and Di pl ona 03/ 07/ 2019 365 Yes Yoga and
Nat ure cure Nat ural cure
Yoga and Advance 03/ 07/ 2019 365 — 730 Yes Yoga and
Nature cure Di pl ona Nat ural cure

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




BVoc Yoga and Nature cure 03/ 07/ 2019
BVoc Tourismand Hospitality 03/ 07/ 2019
BVoc Food Processing and 03/ 07/ 2019
Qual ity managenent
BVoc Fashi on Desi gni ng 03/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Ni Tl Engl i sh 08/ 08/ 1963
Nl Mani pur i 08/ 08/ 1963
Nill Econonmi cs 08/ 08/ 1963
Nill Political Science 08/ 08/ 1963
Nl Educati on 08/ 08/ 1963
Nl Hi story 08/ 08/ 1963
Nill Mat herat i cs 08/ 08/ 1963
Nill Phi | osophy 08/ 08/ 1963
Nill Geogr aphy 17/ 07/ 1972
Nill Physi cs 19/ 08/ 1972
Ni I Zool ogy 19/ 08/ 1972
Nill Chemi stry 19/ 08/ 1972
Nill Bot any 19/ 08/ 1972
Nill Statistics 20/ 10/ 1997
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | 136

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Managenent (B. Voc)

Fashi on Desi gni ng 03/ 07/ 2019 15
Food Processing and 03/ 07/ 2019 15
Qual ity managenent
Yoga and Nature cure 03/ 07/ 2019 15

Tourismand Hospitality 03/ 07/ 2019 16

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Botany field work

132




BSc Geography field work 60

BSc Zool ogy field work 100

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Internal Quality Assurance Cell, Mdern College distributed feedback fornms to
the students of the college covering the followng three different criteria i.
Course and Infrastructure. ii. Teaching, Learning Process. iii. Curriculum The
questionnaires were collected fromthe respondence and anal yzed by three
menbers of the 1 QAC, Modern coll ege. The summary of the analysis of the
feedback according to the three criteria is given below 1. Course and
Infrastructure: 15 of the respondent strongly agree, 60 of the respondents
agree, 10 gave neutral response and 15 of the respondents di sagree. 2.
Teachi ng, Learning Process: 37.8 of the respondents accepted it to be thorough,
35.8 of the respondents found it to be satisfactory, 17.6 of the respondents
said its fair and 9.3 of the respondents said its indifferent. 3. Curricul um
16.4 of the respondents strongly agree, 60.3 of the respondents agree, 21.3 of
the respondents are neutral and 2 of the respondents disagree. The anal ysis of
the feedback was discussed nminutely about the findings. Mdst of the students
have responded satisfactorily in all the criteria. Fromthe findings the

coll ege needs to maintain and work for bringing up the quality.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Mat hemat i cs 40 8 8
(Hons.)
BA Mat hemat i cs 40 1 1
(Hons.)
BA Ceogr aphy 40 30 30
(Hons.)
BA Phi | osophy 80 15 13
(Hons.)
BA Econoni cs 40 24 24
(Hons.)
BA Educati on 80 80 77
(Hons.)




BA Mani pur i 60 9 8
(Hons)
BA Political 80 89 89
Sci ence (Hons.)
BA Engl i sh 80 45 43
(Hons.)
BA Hi story 80 25 24
(Hons.)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2486 Ni I 70 Nill 70

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
70 38 14 7 2 Nill

View Fil e of

| CT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students Mentoring System is not yet available in the institution.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2486

70

1: 36

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

75

70

5

Nill

27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ch. Rita Devi Associ at e “Dr. APJ Abdul




Pr of essor Kal am Li fe Tine
Achi evenent
Nat i onal Award”

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA H story (H'S) 6th Sem 25/ 05/ 2019 03/ 07/ 2019
(Hons)
BA English (ESL) 6th Sem 25/ 05/ 2019 04/ 07/ 2019
(Hons)
BA Political 6t h Sem 25/ 05/ 2019 02/ 07/ 2019
Sci ence (PSC) (Hons)
BA Mani pur i 6th Sem 25/ 05/ 2019 06/ 07/ 2019
( MAN) (Hons)
BA Mat hemat i cs 6th Sem 25/ 05/ 2019 10/ 07/ 2019
( MAT) (Hons)
BA Educati on 6th Sem 25/ 05/ 2019 03/ 07/ 2019
( EDN) (Hons)
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The performance of the students is evaluated by the teachers throughout the
session for inprovenment and quality of the students. Qur college being
affiliated coll ege, we have to foll ow nmechani sm prescri bed by Mani pur

Uni versity. However affiliated colleges are given some flexibility to determn ne
i nternal assessnments. Recently Mani pur University has introduced interna
assessnents which will be part of end senmester exam The wei ght age of narks
varies of different departnents but as for arts departnent it is 30. W feel
that continuous eval uati on and assessnments of the students is an integral part
of teaching-learning process which also acts as feedback to the teachers about
t he understanding | evel of the students. For this we have constituted Academ c
comm ttee and Exanination comm ttee through which various nethods are used for

i nternal assessnments of our college. Sone of the assessnent patterns are as

follows: 1. Unit Test: Unit tests are conducted for each paper every senester.
2. Home assignnent: Hone assignnent is one of the nmethods often used use by our
coll ege particularly during holiday, bandhs, strike, during unavoidabl e
circunstances, etc. In unit test and hone assignnent sonetines, teacher
concerned give coments of their answer script and show it to the students so
that they know their mstakes and |earn to inprove. 3. Departnental Seni nars:
It is another nechanismfor internal assessnment of the students of the college.
Every senmester each departnent organi zes departnental sem nar. The students
present their paper fromtheir syllabus and based on their performance it is
eval uated and graded for award. Mdern college is affiliated to Mni pur
Uni versity. Therefore, we followed the nechani smof internal assessnents as per
directive of MU After conpletion of adm ssion and before the begi nning of new
session Induction programe for first senester (New students) are organi zed
every year and in the programme different rules and regul ations including
internal and external exam nation systemare well infornmed. As responsible




persons we follow the principle of confidentiality, transparency and fairness
of exam nation and evaluation. W formed Exam nation conmttee and Academ c
committee and along with sone senior teacher frisking physically is done during
exam nation to avoid using unfair neans. This is also a kind of deterrence
shown to the students that we are agai nst such unnoral practice. In case of
conmplain or grievances in the internal exam nation within the college the
teacher concerned try to rectify and solve the grievances as per genui neness of
the students’ conplain. If it cannot be solved alone it is referred to the
H O D. or higher authority of the institution for necessary justice to the
problem Gievances regarding university exam nation, student may directly
apply to the concern authority of the University for Re-evaluation or
rechecking etc of their grievances. The entire mechanismto deal exam nation
rel ated grievances is time bound as per university rule and regul ati ons. Hence
their grievances can be addressed in time.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Every academ c cal endar year, our institution comes up with the various
academ c related informati on before the commencenent of the academ c year by
Acadenic comittee. The acadeni c cal endar for every academ c year is prepared

according to the schedul e of the Mani pur University as our institution is
affiliated to the said university. The detailed | ayout of the acadenic plan of
the senmester, exanmination, extra-curricular activities, departmental activities
etc. are displayed both on the college website and notice board of the coll ege
to make sure every student are well infornmed. According to the need, teachers
al so pass inportant information to students through social nedias such as
What sApp. The institution also informs the students through |ocal newspapers of
certain inportant information such as the date for filling up exam nation forns
and adni ssion dates. The examination for each senester is conducted according
to the schedul e set by the Manipur University, the affiliated university. These

i ncl udes the various unit tests conducted by departnent concerned after
completing their respective units. Students are al so given assignnents which

are arranged by the respective departnent. Students are given particul ar

sem nar topic to present. Every teacher nakes sure that they covered their

syl labus on tine and al so give renedi al classes according to the need of the

students. At the end of the semester class, teachers revise their syllabus
according to the needs and requirenents of the students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https:// noderncol | egei nphal . ac. i n/ nai ncour ses
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BA BA (Hons) 328 278 84.6
uG BSc B. Sc. 208 139 68. 8
(Hons)
View File

2.7 — Student Satisfaction Survey




2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps:// noderncol | egei nphal . ac. i n/ docunent s/ DO22122113231. PDF

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 DST- SERB 48. 09 37.95
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cs 2 Nill
I nt er nati onal Geogr aphy 1 Nill
Nat i onal Political Science 2 Nill
Nat i onal zool ogy 1 Nill
Nat i onal Bot any 1 Nill




View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Statistics 1
Political Science 1
H story 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 4 Nill Nill
nar s/ Wor kshops
Present ed Nill 1 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
First Aid I RCS, NSS 2 43
Trai ni ng Progranme
Preparati on of I mphal Col | ege 10 5
hand saniti ser
Car eer Awar eness Car eer Gui dance 20 250
Programe on the Counsel I'i ng
t hene
EBSB Qui z NCC 2 20
Conpetition




EBSB Easy Witing NCC 2 39
Conpetition
One Day Soci al NCC 1 47
Servi ce
Mega Rally on NSS 7 100
Worl d Bl ood Donors
Day
NSS Speci al Canp NSS 4 45
Envi r onnent al NCC 55
Awar eness Programme
Subst ance Car eer Gui dance 25 215
Awar eness Program | Counsel ling, CADA
on ?lnpact of Drugs
on Students Life?
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

Ni |

ni |

ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Vill age Unnat Bhar at Vill age 2 20
Adopti on Abhi yan Sur vey
Worl d Bl ood NSS Mega Ral |y 7 100
Donor s Day
Subst ance Car eer Programme on 25 215
Awar eness Qui dance Drug Abuse
Pr ogram on Counsel I'i ng
?1 npact of CADA
Drugs on
Students Life?
First Ald I RCS, NSS Trai ni ng 2 43
Trai ni ng
Pr ogr amme
Three Days NSS, | RCS Trai ni ng 2 45
District Level
DM ( SERV)
Vol unt ary
Tr ai ni ng
Pr ogr amme
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year




Nature of activity Participant Source of financial support Duration
Preparation of 15 Directorate of 1
Hand Sanitizer H gher Educati on
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Hands on Food Thangj am 18/ 01/ 2020 22/ 01/ 2020 15
Tr ai ni ng Pr ocessi ng Agro
(B. voc) | ndustries
pvt. Ltd
Hands on Tourism Hot el 12/ 09/ 2019 12/ 09/ 2019 20
Tr ai ni ng Hospitality Yai phaba
Managenent
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Thangj am Agr o 15/ 01/ 2020 Hands on Trai ni ng 15
I ndustries pvt. Ltd
Hot el Yai phaba 02/ 09/ 2019 Hands on Trai ni ng 20

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

8780000

8625000

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting

Nunber of inportant equi pnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting

Classroons with LCD facilities

Newl y Added




Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14808 1977700 76 32275 14884 2009975
Books
6101 2897550 180 50220 6281 2947770
Ref erence
Books
Journal s 7 4700 Nill Nill 7 4700
O hers(s 8 24768 Nill Ni Il 8 24768
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

is developed

Platform on which module Date of launching e-

content

NI L NI L

Nill

Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 39 1 1 1 1 5 8 8 0
g
Added 6 0 0 0 0 0 0 0 0
Tot al 45 1 1 1 1 5 8 8 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and




recording facility

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

5684600

4492060

900000

738000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

wel coned to avail
and state Level

(100 boys) 11

under 14 Mani pur

cruci al for

The institute has a variety of
ganmes sports apart fromlearning and teaching activities.
bl ock houses Principals office,
Exam nati on section.

sports thereby nmaintaini ng physical

host a sound mi nd. Besides the college staff,
the facilities in the sw nm ng pool
tournaments are also held at
garden with sonme nedi ci nal
Eco-cl ub garden near the coll ege canteen, and eco-

canpus consi sts of mni-botani cal
beneficial to the students.
park in front of the administrative block adds to ecol ogi cal
are two hostels under the supervision of a warden nanely O d Boys Hostel and
each with accommopdati on of 40 students.
i nfrastructure such as Mddern col |l ege Students’ Union, Boys’
common room are avail abl e.

New Boys Host el

communities NCC Unit (Sr.

and staff roomfor teaching-1|earning process.
attached with | aboratory which need further
Besi des departnental classroons, there are common cl assroons and audi o-vi sual
There is also a broad band | eased of 8
the college has a central

hall to conduct sem nar and cl asses.
MBPS to facilitate accounting process in the college.
conputer | ab where the students and teachers can freely access internet
whenever they need. This lab is kept open during the college hours so that the
students can use the conmputers during their free tinme. As a part of overal
human resource devel opnent,
vol | eybal | court and a gymasi um hal |
yout hful rage and energy of the students in a positive outlet through ganmes and
heal th and di scipline which is necessary to
comrunity nearby are al so
by chargi ng nom nal fees
regul ar intervals .The coll ege

subscription of journals and newspapers.

the college has a well

The col |l ege has NSS cel |
(100 girls) to extend soci al
Div) with a total

rates.

| QAC office, Account section,
There are al toget her

infrastructures to facilitate adm ni strati on,
The adm ni strative

Conput er room and

14 departnents each with classroom

Sci ence bl ocks are nostly

upgradation with nmodern facilities.

mai nt ai ned swi nmm ng pool, a
They serve the purpose of venting out

pl ants which is

benefits. There

Student centric

common room G rls’
conprising of two units- |
services to the surroundi ng

of 80 cadets both boys and girls
Bn. NCC I nphal. The coll ege has a two-wheel er parking shed a
Car parking shed to accommpdate vehicles of students staff of the college. The
college has a library committee with the principal
The committee oversees the infrastructure,

as the ex-officio chairnman.

mai nt enance and proper functioning

of the library. Photo copying facility is available in the college library at
the Admi nistrative bl ock at nom nal
library which is partially automated with SOUL software 2.0 network version.
The Modern Coll ege has a collection of text books,

The coll ege has a wel | -stocked

ref erence books and

Col | ege canteen is another service
refreshing and rel axing both for students and staffs.

https://moderncollegeimphal.ac.in/documents/NA27122116124.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support




5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Merit Award 15 34000
frominstitution

Fi nanci al Support
from QG her Sources

a) National OBC, MOBC, | SHAN 180 17881200
UDAY
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Per sonal 03/ 06/ 2019 1073 Adm ssi on
Counsel |'i ng Conmi t ee

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NI L Ni |l Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
NI L Nill Nill Nl Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education




2019 5 BA Econom cs Mani pur VA
Uni versity

2019 1 BA Economi cs DU VA

2019 1 B Sc Chem stry DVU M Sc

2019 3 B Sc Chemi stry Mani pur M Sc
Uni versity

2019 2 BA Mani pur i Mani pur VA
Uni versity

2019 5 BA Mani pur i DVUJ VA

2019 1 BA Mani pur i Col | ege of VA
Soci al Work,

2019 1 B. Sc Mani pur M Sc
Mat hemat i cs Uni versity

2019 1 B. Sc Zool ogy Mani pur M Sc
Uni versity

Nill 1 B. Sc Zool ogy DV M Sc

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No activities due to
Covi d- 19

Nill

Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Chanpi on Nat i onal 1 Nill 688 Luchi ng
East Zone Lukr am
2019 Particip Nat i onal 1 Nill 688 Luchi ng
at ed Lukr am
2019 Particip Nat i onal 1 Nill 688 Luchi ng
at ed Lukr am
2019 Particip Nat i onal 1 Nill 31 Haobi j am
at ed Roshan
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)




This col | ege has students union called Mddern College Students Union since its
i nception. The students have been actively engaged in the academ c and
adm ni strative functions as the college strongly believes in denocratic val ues
and gives opportunity to students in supporting the co-curricular and
extracurricular activities conducted in the college. Ei ght representatives /
secretaryship are elected through formal el ection as per notification of the
Directorate of University H gher Education, Govt. of Mnipur for each and every
year. The college is involved in nunbers of activities at institutional and
social level. Mdst of the activities are nonitored and executed by the students
because they are the nenbers of that area. Students Union is set up as per the
nornms and neetings are held with regular intervals. Since the students are al so
involved in the various conmttees as per their expertise. Every house appoints
their house in-charge fromthe teachers, captain vice captain fromthe students
of the concerned house. The various acadenm cs and adm nistrative bodi es and
their activities which have students’ representation on themare: 1. Gane
Sports Standing conmittee: under the chairmanship of the principal, this
committee is constituted and faculties nmenbers, representatives of student’s
union take the leading role in organizing annual Ganes Sports Meet for three
days. 2. Literary and Cultural Standing Committee: this conmittee is
constituted under the chairmanship of the principal and nmenbers are fromthe
faculty menbers, representatives of Students Union. Annual Literary and
Cultural Meet is organized in the nonth of Sept / Cct in 3 days. 3. NSS Cel
The NSS cell of the college is actively organizing various activities under the
notto “Serve to Learn, Learn to Serve” NSS Special canp is organized annually
and Regul ar Canp al so organi zed at regular intervals. 4. NCC Unit : It is one
nore nodel of students representation in this college where so nuch productive
wor k can be done in nolding all round devel opment. Ganes and Sports Standing
Committee, Literary Cultural Standing Comm ttee, Students Union, Al ummi
associ ation, NSS cell, and NCC Unit organized various Activities |like Tree
Pl antati on, Canps Beautification in the college prem ses. Adm nistrative Level
Participation : Students are actively involved in the standing conmttees,
cells and Unions and they played very significant role by providing proper
feedback of all the students to the college. In the process of adm ssion,
Exam nation Form Fill-up, Schol arship they help many students as friendly as a
menber of a famly. The college Students Union is responsible for conducting
various events |ike Foundation Day, Freshers Meet, Farewel|l Meet and so on and
the publication of annual Coll ege Magazine is also one of the responsibility of
the Students Union. Due to the covid 19 pandenic the annual inter house
cultural literary neet and ganes sports neet as well as the activities in other
institutions were cancel |l ed.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

42

5.4.3 — Alumni contribution during the year (in Rupees) :

60000

5.4.4 — Meetings/activities organized by Alumni Association :

The coll ege has an active functional Alumi Association. It meets periodically
to discuss the ways and neans to i nprove the acadeni c environment of the
coll ege, as well as to exchange views on the enpl oynent opportunities and scope




for higher education. Alumi of the college contributed a cash prize of Rs
40, 000/ - to the Mddern College Merit Award Trust for instituting an award Best
Sports Person of the Year. Alummi al so have supported the Foundation Day
Cel ebration of the college. In association with students Union, the Al umi
Associ ation regularly conducts Tree Plantation and Social Service programes in
the Col | ege Canpus. The Alummi of the college are placed in industries,
educati on business, Professional Fields, entertainnent and nedia industry,
Academ cs and Social work. Annual Alumi neeting bring a rich interaction
bet ween ol d and younger generations, which also upholds our cherished Custons
and tradition. Their suggestion and views are given due inportance. Moreover,
in several progranmes organized by the college, they are invited and remain
present in those progranmes. Feedback fromthe Alumi is a key factor to paving
the way for welfare of the college and in this contribution, alumi and
institution has been continuing their good relation.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The success of an institution is the result of the conbined efforts of all who
work towards attaining the vision of the institution. R ght fromthe Principal
to the staff and students, all the stakehol ders have a role to play in the
devel opment of the college. Their invol venent and cooperation in devising and
i mpl ementi ng deci sion nmaking policies for acadenm ¢ and administrative affairs
t hrough vari ous comm ttees and cells/clubs contribute to the overall growth of
the college. The coll ege focuses on decentralisation by giving equal role to
all stakeholders in the functioning of the institution. The planning and
devel opnment committee is the apex body which nonitors the overall devel opnent
of the college. The commttee takes care of financial managenent and
i mpl ement ati on of policies which | eads to upgradation of the academ c and
physical infrastructure. It guides and articulates the avail able resources and
provides free hand to the head of the institution to carry out the activities
to reach the expected nmaxi num standard. Students’ Union is enpowered to play
inmportant role in different activities. The principal is the chairperson of al
the commttees and the clubs/cells. These comm ttees, cells/clubs functions
actively with the effort of the conveners. The principal consults with the
teachers of different conmttees for the inplementation of different acadenic,
adm ni stration and other related issues. Al the activities of the institution
are based on the unani nobus deci sion of the planning and Devel opment Conmitt ee,
| QAC and Mbdern Col | ege Teachers’ Association. The principal, Head of
Departnments, Teaching and Non-teaching Staff Menbers together concentrate on
fostering the progress of the institution by sharing the responsibilities to
achi eve the ains and objectives of the institution. Participative Management -
Participation of different stakeholders including teachers, students, Al umi
menbers, | ocal academ cian are included in different commttees, cells/clubs.
The faculty nenbers of the college actively participated in the snooth
functioning of the comrttees, cells/clubs nanely, Planning and Devel opnent
Committee, Academic Conmittee, Anti Ragging cell, Hostel Commttee, Library
Conmi ttee, Examination Conmittee, Admission Committee etc. The menbers of the
Modern Col | ege student’s Union actively participate in the Cultural and
Literary Standing Commttee, Ganes and Sports Standing Conmittee. Above all a
| ocal academician and a representative of the alumi association, non-teaching
staff participate in the functioning of the | QAC, Mddern Col | ege. Suggesti ons
fromthese stakehol ders are considered while taking inportant decisions. The
institution pronotes the culture of participative managenent at the - Strategic
Level — The principal, Planning and Devel opnment Commi ttee, Modern Col |l ege
Teachers’ Association, | QAC are involved in defining policies,

fram ng rul es




and regul ati on pertaining to adm ssion,

exam nation, finance etc. Functi onal
Level — Faculty nenbers,

students and non-teaching staff nmenbers share
know edge for the snmooth functioning of the activities and the conveners of

each committee are entrusted for a successful inplenentation of the activities.

Qperational Level — The principal in consultation with the concerned authority,

external agencies and affiliating University operates the institution with

collective effort of faculty nenbers, office staff and students executes the

different academ c, adm nistrative, extension related extracurricul ar
activities at the institution |evel.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each)

Strategy Type Details

Admi ssi on of Students Admi ssi on process is highly

transparent strictly follow ng rules
regul ati ons of the state Govt.

Uni versity. Admissions to B. A and B. Sc.
courses are being done according to
merit list initially and if seats are
still avail abl e adm ssions are being
done on first cumfirst serve basis
until the seats are full. Adm ssion of
the students is through personal
counselling with the adm ssion
commitee. College strictly follows the
reservation policy of the Govt.

Human Resour ce Managenent To enhance know edge for the

faculties, non-teaching staff and
students, Sem nars, Wrkshops and tal ks
programes are conducted by the coll ege
by inviting resource persons. Al |eave
rules are applied as per University and
Govt. normns.

Li brary, | CT and Physi cal

The col |l ege has 35 class roons, 10
Infrastructure / Instrunentation

| aboratories, 1 audio visual hall, 1

Mul ti purpose Hall, Indoor Hall

Li brary, teacher’s common room
separate adm nistrative bl ock, NSS
O fice, Student’s Union Ofice, Boy's

Grl's Common room a canteen, 2
separate hostels exclusively for boys.
The coll ege has 2 parking lots for both
the students and faculties. Apart from
the old library, construction of New
Library Building is in the near
conpl etion. The college also has a well
mai nt ai ned swi mm ng pool since 2015
that facilitates not only genera
training for the students but it also
produces professional athletes who
participated in state and nationa
| evel . Sone of the selected swimers
who were trained here represent the




state in the national aquatic
chanpi onships in different tournanents
and bagged nedals as well. The coll ege
swi mm ng pool has been hosting various
state | evel conpetitions and
tournanments for defense personnel such
as CRPF, BSF etc. Two interactive white
boards are installed with funding from
RUSA.

Research and Devel opnent

Modern Col | ege coul d not give
precedence to research activities being
an under graduat e educational institute.
There are few departnments particularly
Zool ogy and Botany departnents take up
extensi ve research work both on major
or mnor projects under the funding of
central agencies. The faculties are
engaged in academ c and extra co-
curricular activities and extension
services as well. As such, giving
em nence to research activities on a
regul ar basis could not be carried out
by the faculties. The Coll ege has a
Research Committee that encourages the
teaching fraternity to take up research
wor k and extend help to the concerned
faculties in applying major and m nor
research proposals. There are al so sone
faculties who are engaged in research
activities taking up mnor/major
proj ect works. Some senior faculties
are supervising sonme M Phil. or PhD
research scholar while sone faculties
are pursuing PhDin different field of
studi es. For the devel opnent of the
institute, the college has Pl anning and
Devel opnent Conmittee who consistently
come up with innovative ideas to keep
up with the | atest devel opnment in the
educati onal areas. The conmttee
encourages the faculties to get engage
in research activities and also to
organi se senmi nars, workshops,
conferences and synposia to enhance
their teaching abilities.

Exam nati on and Eval uati on

The college being affiliated to
Mani pur University has three years B. A
and B. Sc. Programme under Senester
system Moddern coll ege being one of the
Uni versity centre, arrange and organi ze
the exam nations as per University
rul es and regul ations. Interna

assessnents are conducted by the

di fferent departnments of the coll ege
for the continuous evaluation of the
students. Besides assessnent, the
students are assigned one topic each to




present in the senm nar conducted
departnent wi se for better
under st andi ng of what they have been
taught. The internal assessnents are
eval uated by the concerned faculties in
all the departnents and the marks
obt ai ned by the students were credited
along with the marks obtained fromthe
ext ernal exam nation conducted by the
Uni versity. The answer scripts of the
Uni versity exam nation are submtted to
the University for central evaluation.
Some senior faculties of the college
participate in the central eval uation
of the University. In order to inprove
the teaching qualities of the
faculties, on a regular basis, the
col | ege eval uated the performances of
the faculties by taking feedbacks from
the students. As part of the coll ege
eval uation a well planning,
devel opnment, inplenentation, and action
and i nprovenent were critically
examn nes whi ch provides feedbacks to
teachers and | earners about their
| earni ng capability.

Teachi ng and Learni ng

In the college, the I QAC focuses on
the inprovenent of the continuous
t eachi ng-1earni ng process. To discuss
on how to inprove the teaching-I|earning
process qualitatively, neetings are
held fromtime to tine with the
Principal in the Chair. The faculties
of the college do their best to create
a denocratic classroom at nosphere for
the students to have open di scussions
and make the teaching-|earning process
nore students cantered. The students
are encouraged to actively participate
in interaction during the classes hy
the faculties. The faculties organi zed
cl assroom seminars on different topics
or issues so that the students are
given privileges to participate in
order to express or share their opinion
freely. And this kind of platformgives
the student the opportunity to devel op
their interactive skills in |earning
which help themto learn effectively in
this coll aborative way. Departnental
Wi se there are tutorial and renedial
classes for inparting extra know edge
to the sound students and for hel ping
the weak student to inprove in their
| earning. To provides w der scope for
i nnovative | earning, each student are
given tasks to find nore study
materials / information fromlibrary




books, journals, magazine and al so from
internet surfing. The faculties take
charge in considering the |earning
needs and form specific |earning
obj ectives. And they inplenment plan of
wor k and eval uates the outcones and
carried out strategies in
identification of topic and questions.
The faculties created a conducive
| earni ng environnment in which the
| earners were the key participants and
it can be said that in the teaching-
| earni ng processes the |earners and
teachers are equally involved. To adopt
effective | earning outcone, there are
al so activities Iike content focus,
critical thinking, problemsolving etc.
There are exchange of feedbacks between
the teachers and | earners in order to
hel p i n conprehending the area that
needed an i nprovenent.

Curri cul um Devel opnent

The college being affiliated to
Mani pur University, Curriculum
devel opnment is the prerogative. And the
college strictly follows the
regul ati ons of the Mani pur University
that prescribe curricula and syllabi of
courses run by the affiliated college
of the state. Fromtinme to tine, sone
faculties belonging to various
departnents of the coll ege have been
appointed to take part in the process
of curriculumconstruction, devel opnent
fram ng of the syllabi of the Manipur
Uni versity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

The col |l ege offered admi ssion to B. A
and B. Sc. nanual ly and enrol ments are
sent to the University for
Regi strati on.

Exam nati on

The col |l ege being affiliated to
Mani pur University has three years B. A
and B. Sc. courses under Senester system
as per the nornms of the University and
exam nati ons are conducted by Mani pur
Uni versity. The University provides
Admit Cards, questions papers and al
rel evant materials to the College. The
Col | ege has Exam nation Board Conmittee
for the snmooth functioning of the
Col | ege.

Pl anni ng and Devel opnent

The col |l ege has a sprawl i ng canpus
with area of 15 acres and there are
sufficient infrastructures with open




| and which can be used for
devel opment of the college for
of P.G courses in the future.

further
openi ng

Adm ni stration

emai | s,

to get

The coll ege has wel | -functi oni ng
websites to give update information,
communi cations are bei ng done through
phone cal |l s and Wat sApp groups
in touch with students.

Fi nance and Accounts

type of fees,

Mani pur

fi nanci al
procedure in auditing accounts,
col | ege has account section.
i s managenent for the preparation of
pay bills for salary dispersion of the
staffs and faculties through
conputerize to the Treasury and
transactions are done by the enpl oyees

transacti on.

The Col | ege has transparent finance
and accounts that are received fromthe
deposit of student enrol nent fees. Al
i ncl udi ng Adm ssi on and
Exami nation fees are deposited to
Uni versity through NEFT.
Regul ar audits are conducted by the

college to nmaintain accuracy in
For the proper

t he
And there

i n payabl e account.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. Th.
Mangl em Si ngh

Three Days
traini ng of
teachers for

student s

i nduction

progr ame

UGC

7000

2019

S. Sonor endro
Sairem

Three Days
traini ng of
t eachers for

student s

i nduction

progr ame

7000

2019

S. Sonor endr o
Sairem

Wor kshop for
EAT nodul e
training
progr anme

9000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional

Title of the

administrative

From date

To Date

Number of
participants

Number of
participants




development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
Nill NI L NI L Nill Nill Nill Ni |l

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 2 11/11/ 2019 30/ 11/ 2019 20
Orientation 1 24/ 06/ 2019 14/ 07/ 2019 21
Ref resher 1 14/ 10/ 2019 26/ 10/ 2019 13
Ref r esher 1 03/ 02/ 2020 15/ 02/ 2020 13
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
CGeneral Provident Fund, - General Provident Schol arship for ST, SC,
Medi cal and Maternity Fund, Medi cal and OBC, MOBC, Ishan Uday- NEC
Leave, NPS- Schene of Maternity Leave, NPS- and neritorious awards
Pensi ons Schene of Pensions

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

No Data Entered/ Not Applicable !!!

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

| ndi vi dual Donor/ Al ummi 80000 Merit Award

Associ ation
View File
6.4.3 — Total corpus fund generated
80000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal




Yes/No Agency Yes/No Authority
Acadeni c Yes Directorate Yes | QAC PI anni ng
of University and Devel opnent
and Hi gher Conmittee
Educat i on
Admi nistrative Yes AG Mani pur Yes Local Audit
(Govt. of
Mani pur)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

Participated in the hands-on training programes in PFVMS. Participated in the

conput er

know edge upskilling programe at NEILIT,

account training.

| nphal .

Participated at the

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduced 4 nore trade in V.Boc Degree under

UGC nanely a) Yoga b) Fashion

Desi gning ¢) Food Processing and quality managenent d) Tourism and Hospitality
2. Strengthened the ICT infrastructure by installing two snart

Managenent .
boar ds.

pool .

3. Sports infrastructure strengthened with a well-nmaintai ned Swi mm ng

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC 03/ 07/ 2019 03/ 07/ 2019 05/ 07/ 2019 45
Initiates
t he
organi sati on
of First Ad
Trai ni ng
progr amre
2019 I nduction 10/ 07/ 2019 10/ 07/ 2019 10/ 07/ 2019 543
Pr ogr amre
for B,A/
B. Sc first
senester
2019 Rally on 01/ 10/ 2019 01/ 10/ 2019 01/ 10/ 2019 107
Wrl d Bl ood
Donors Day
2019 Unnat 03/ 03/ 2020 03/ 03/ 2020 03/ 03/ 2020 22
Bhar at
Abhi yan
2019 30/ 03/ 2020 30/ 03/ 2020 30/ 03/ 2020 100




Preparation
of Hand
Sanitizer in
Col | aboratio

n wth
| mphal
Col | ege,
Di stribution
of Hand
Sanitizer

and

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
nil Ni |l Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Wth respect to conservation of enerqgy,

[ighting systens of the coll ege.
fromtine to time such as tree plantations,

2. Oragni ses environnent al

soci al

only LED bul bs are used in all

awar eness

t he
pr ogr anme

servi ces etc.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Any ot her simlar Yes 1
facility
Provision for lift No Nill
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/ 10/ 2 Mega | nporta 107
019 Ral |y on nce of
Bl ood Bl ood
Donor s Donati on
Day
2019 1 1 03/ 07/ 2 First i mporta 45
019 Al d nce of
Training |first aid




Pr ogr amme
2019 03/ 07/ 2 3 NSS Spirit 49
019 Speci al |of Vol unt
Camp ari sm
2019 05/ 08/ 2 1 Dr ug 240
019 Academ ¢ Abuse
Awar eness
Pr ogr amre
2019 14/ 09/ 2 1 Car eer Car eer 270
019 Awar eness |Awar eness
Pr ogr ame
2020 30/ 03/ 2 1 Pr epar a Pr ot ect 15
020 tion of ion from
Sanitizer | Covid-19
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct

22/ 02/ 2019

Pr of essi ona
of conduct (handbooks)
for various stakehol ders
The code of conduct of
the college is nonitored
by the 1QAC in a neeting
nmenbers presence with
st akehol ders and HODs of
faculty nenbers.
of conduct discusses
responsibilities of
enphasi zed in
academ c duties
consi sting of teaching,
exam nati on,
and evaluation in
relations with curricul ar
and extracurricul ar
activities of the

Teacher shal
not discrimnate
st udent s/ col | eagues
adversely on political,
race,
| anguage or for
reason of an arbitrary or
Mai nt ai n
a free education zone in
order to work together
for the conmon interest
of the institution.
regul ar and punct ual
shoul d report on tinme for
Teachers shoul d
be avail able in canpus
from9:00 a.mto 4:00 p.m

t eacher

st udent s.

per sonal

cl asses.

Human Val ues and
Et hi cs Code

The code

assessnent

caste, religion,

nat ur e.

ot her

Be
and




unl ess they are assigned
duti es el sewhere.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Mega Rally on 01/ 10/ 2019 01/ 10/ 2019 107
Worl d Bl ood Donors

Envi r onnent al 06/ 07/ 2019 06/ 07/ 2019 56
Awar eness Program

Awar eness 05/ 08/ 2019 05/ 08/ 2019 240
Programme on Drug

Abuse
NSS Speci al Canp 03/ 07/ 2019 05/ 07/ 2019 49
First Aid 03/ 07/ 2019 03/ 08/ 2019 45

Trai ni ng Progranme

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Botany Departnent and Col |l ege staff maintains Botanical Garden. 2. Rain
Wat er Harvesting System 3. WAste Managenent in the College. 4. Plastic-Free
Canpus. 5. Regul ar Mai ntenance of the canpus by conducting regul ar soci al
servi ce programe.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

First Best Practice: 1. Title of the Practice — “Mulding better citizens” 2.
CGoal : The Col | ege has been pronoting hi gher education in Science, Humanities
and Soci al Sciences for the last five decades in Inphal East District. The need
of the hour is not nerely pronoting higher education but also to provide a
st eppi ng stone for individuals who would adjust and contribute to the society.
Now t he nunber of individuals with University diploma/degree is on the rise.
These educated young students may have becone successful being enployed or able
to pave thenselves a path leading to wealth. And they may have earned
respectful reputation too, in the profession they chose, but mgjority of them
turns out to be lacking good human quality. And this is a sad trend while the
soci ety needs individuals who can adjust and contribute to the society. The
College ainms to mould individuals who would cater to the needs of the society.
3. The Context: The present curriculum serves only to produce degree hol ders
and the nmain ains of education to bring about an all round devel opnent of
hol i stic approach are not clearly reflected fromit. Believing in the
flexibility of the curriculum the teachers of the Coll ege decide to transact
the curricular and co-curricular activities with a humane touch so that the
col | ege keeps noul ding individuals with good hurman qualities and not nerely
with University degrees. Translating the above idea into the reality is indeed
very difficult. The Vol unme of content in the syllabus are huge and the
available tinme is too little taking into account of the innunerable strikes,
bandhs and bl ockades in Manipur. The only neans left is the optinmumutilization
of the available teaching tinme followed along with the challenging issues to
plan, inplenent and to carry out systematically so as to fulfil both the
cl assroom teachi ng-1 earni ng process and al so give relevance to real life
happeni ngs and for the future too. 4. The Practice: In the beginning of every
session, the departnental heads discuss with their teaching and non-teaching
staffs about the distribution of workloads and to proceed on with the teaching-
| earni ng process, encouraging the students to stay fit mentally, physically,




norally and spiritually along with different platformof interactions. As such,
the teacher provides situations for student-student and student-teacher
interactions. Wen the unit is conpleted, the teacher actfully relates what the
students have learnt in the class with day-to-day |ife and al so di scusses the
i npact to the society. The teacher then asks the students to surf the internet
to collect nore information/ know edge. Wen enough tine is at hand, the
teacher initiates for a classroom seninar/discussion to wi den the scope of the
| earni ng through sharing and transfer of |earning. This step in the teaching-
learning is taken up with the conviction of bringing out the |atest qualities
in the students and also to nake them sense the applicability of the | essons.
This al so makes the students realize what the society needs and al so of their
role towards the environment. Having understood the utnost requirenent for the
students involvenment in the social-related issues just to be conplete human
bei ngs, the Coll ege organi zes co-curricular activities pertaining to the safety
of the environnment while transacting the curriculumside by side. In this
context, it is worthy to nention that the College intends to create a green
zone within the canpus which is located in a sem -urban area where construction
of concrete buildings is very much on the rise. The buildings of the college
are in the mdst of green pastures surrounded by polluted water bodies. Steps
have been taken up to maintain the green | awns that serve as play fields for
the students and | ocal youths as well. There are few ponds for water storage in
di fferent corners of the canpus fromwhere water is being collected for severa
uses. During the NSS canps, under the guidance of teachers, the students of the
Col | ege clean up the ponds, gardens, water bodies, |aws and the surroundi ngs
of the College and they also plant trees in and around the canpus. Staff and
students of the College planted 150 saplings in the canpus while cel ebrating
“VANMAHOTSAV, 2012” in the Modern Col | ege canmpus. The cel ebration has been
uni que and it has been a proud nonent and privilege for the Mbdern College to
have been chosen as the only venue in the entire State for observing the above
said event. Besides the above activities, the College students have been taking
part in NSS canps, venturing to different comrunities to take up conmunity
cl eani ng programres, etc. These programes provi de opportunities to the
students for interactions with people with different cultural/religious
backgrounds and these al so provide the young students with a better insight of
the social problens. Through these curricular and co-curricul ar adventures
spanni ng over a period of three years, the students are prepared to contribute
to the society while conveniently adjusting to it. 5. Evidence of Success:
Success is a big term Successfully noulding students fromdifferent localities
with different backgrounds to becone individuals with conplete human qualities
besi des beconing graduates in a span of three years is indeed a H nal ayan task.
And finding the evidence of transformation of individuals is all the nore
difficult. The Coll ege does not have a nechanismto detect the change taking
place in the personality/nmentality of the individual students. But the teachers
deci de the observation of the students froma cl oser perspective is the only
nmeans to note the transformation, if any, within them Since the taking up of
the m ssion seriously, the teachers observe the atnosphere, group dynam cs and
the outward manifestation of the nature/character of the individual students
whi |l e organi zing NSS, Bl ood Donation, Conmunity service programes, etc. O
course, participation of the students in the said programmes a few years back
was still there. But now, it is a joy to watch our students seriously involved
in the humanitarian causes. Earlier fewer students turned up for donating bl ood
in the Blood donation canps but encouragi ngly, nore nunmber of students
vol unteered for the same in the recent bl ood donation canps. And now many
students, both boys and girls, volunteer to take part in social-related
programmes. And it is satisfying to observe that nore and nore students apply
for joining the NCC and many of themare trying for Defense services to serve
the people and the nation as well. The observable nmanifestations in the genera
character of our students apparently indicate the partial success of the




Col I ege in noul ding individuals capable of catering to the needs of the
society. 6. Problens Encountered and Resources Required: The College which is a
co-educational institute is situated in a sem -urban area surrounded by peopl e
with different cultural and religious backgrounds. As woul d have been expect ed,
students fromall religious backgrounds are admtted to the Coll ege every year
And it is not at all easy to organise activities in the College as the students

have different beliefs as influenced by divergent cultural and religious

background. Wiile the ground reality of insufficient time available for the
organi zati on of curricular and co-curricular activities |oonms high, the
unsettling atnosphere of the state of Manipur tarnished by viol ence, road

bl ockade and bandhs provi des denoralizing hindrances to the chal ked- out

programmes of the College. But it takes the undeterred efforts and spirit of
the College systemtrying to naterialize the |aid out objectives. The Coll ege
being a governnment institute, is funded by the state government for snooth
functioning and carrying out the curricular and co-curricul ar progranmes. But
the fund earmarked for the said activities is nmeagre. Though the teachers fee
that wi dening the scope of the desired programmes wi th nore funding woul d pay
in terms of moul ding up young students for their effective role in the society,
hel pl essness lingers due to the paucity of fund. Second Best Practice: 1. Title
of the Practice: “Eco-devel opnment Programme” 2. Goal: The Moddern Col | ege
Envi ronnental C ub has been set up in April, 2012 with a hope to create a sound
environnment in and around the Coll ege canpus. The club focuses on achieving the
following goals: 1. To give awareness of environmental issues to the staff sand
students of the College and also to the people residing around the canpus. 2.
To establish a Green Zone in the Mddern Col |l ege canpus and in the surroundi ng
areas. 3. To conduct semi nars, |lecture programes, group discussions etc. on
environnmental related issues. 4. To plant rare and nedicinal plants inside the
Col | ege canpus. 5. To nake the College canpus a solid waste free zone. 6. To
harvest rain water. 3. Context: Forests are hone to a w de range of flora and
fauna biodiversities. But, the forests of Manipur have reached a critical stage
of ecol ogi cal degradation due to the increase in anthropogenic activities. The
cl earance of vast areas in the hills due to the practice of shifting
cultivation and over exploitation of the forest produces remain the nain
reasons for forest degradation. The Mddern Col |l ege situated at |nphal East
District happens to be one of the ol dest Coll eges of Manipur. The Col |l ege

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: // noderncol | egei nphal . ac. i n/ docunent s/ NA2812211304. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Bei ng the ol dest coll ege having a | arge canpus of about 15 acres situated in
the I nphal East District, the college has the potential to induce all round
devel opment of the students for a better society. The Coll ege bei ng endowed
with a | arge canmpus focuses on tapping the potential of the youths by creating
a mni-sports arena in the canpus. So far, we have achieved to create a water
sport facility which caters to the youths of the State and the students of this
coll ege. And the youths practising in the sw nmng pool has already started
bringi ng accol ades in the national |evel sw nmng conpetitions. W al so have an
i ndoor stadiumwhich we are trying to use it to its potential. Furthernore, we
are focussing on devel oping a multi-purpose sports stadiumto tap and groom
young talents to bring laurels for the nation in the near future.

Provide the weblink of the institution

htt ps: // noder ncol | egei nphal . ac. i n/ docunent s/ NA26122117144. pdf




8.Future Plans of Actions for Next Academic Year

Future plans of actions for next academ c year. 1. Keeping the inportance of

ONLI NE t eachi ng during pandemnm c situation of COVID 19 | ockdown, the I QAC plans to

strengt hen the ONLI NE teaching platform 2. To organi ze workshops/ conf erences. 3.
The upgradation of the college canteen in planned for separate sitting
arrangements for teachers/students. 4. The IQAC will initiate the process of
preparation of SSR for the NAAC cycle |1l in 2021. 5. Conpletion of the New
Library building (e-library) construction which is nowin progress with funding
from NEC t hrough Governnment of Manipur. 6. Installation of solar panel as
alternative source of energy. 7. The Coll ege has abundant source for harvesting
rainwater and it has been decided to execute it as a priority. 8. To introduce
green audit and environment audit.




